State of West Virginia
OFFICE OF THE ADJUTANT GENERAL
1703 COONSKIN DRIVE
CHARLESTON, WEST VIRGINIA 25311-1085

FULL-TIME NATIONAL GUARD DUTY-OPERATIONAL SUPPORT (FTNGD-0OS)
VACANCY ANNOUNCEMENT
*POSITION WILL BE HIRED BASED ON AVAILABILITY OF RESOURCES*

ANNOUNCEMENT NUMBER: 16-FTNGD-0S3-001 OPENING DATE: 25 Jan 16 CLOSING DATE (If no date, open until filled):

POSITION TITLE, PARA [ LINE, MAXIMUM AUTHORIZED MILITARY GRADE, AND MOS:
Exercise Director / Exercise Planning Team Leader (Dual-Hat), PARA 000 / LINE 00, 05, 01A

GRADE/RANK FACTORS: OFFICER(X) WARRANT OFFICER( ) ENLISTED( )

LOCATION OF POSITION:
JOINT TRNG CTR JITEC - WV, 5 ARMORY Drive, St Albans, WV 25177

JOB DESCRIPTION:
DUTIES INCLUDE, BUT ARE NOT LIMITED TO:

Exercise Director - Supervise the execution of Defense Support to Civil Authorities (DSCA) training and evaluation exercises in support of the CBRN Response
Enterprise (CRE). The Exercise Director oversees all exercise functions during exercise conduct, oversees and remains in contact with controllers and
evaluators, debriefs controllers and evaluators following the exercise, and oversees sef-up and clean-up of the exercise as well as positioning of controllers
and evaluators. Serves as the primary interface between the fraining and evaluation team, the evaluated unit, and program owners from the National Guard
Bureau.

Exercise Planning Team Leader - Lead and direct the activities of Exercise Planning Team. The Exercise Planning Team leader will provide direction to, and
oversight of, the exercise planning team. The exercise planning team manages, and is utimately responsible for, exercise design, development, conduct, and
evaluation. The team determines exercise objectives and core capabilities to be assessed; creates a realistic scenario to assess them; and develops
supporting documentation, processes, and systems that are used in evaluation, control, and simulation. Planning team members also help with developing and
distributing pre-exercise materials, and conducting exercise planning meetings, briefings, and training sessions.

WHO MAY APPLY:

Must be a current member of the Army National Guard within the grades of O4 and O5. One year of experience assigned as a staff officer to battalion or
higher staff required. Preferred Qualifications: 1. Two years of experience assigned and working in a CBNRE Enhanced Response Force Package (CERFP),
Homeland Response Force (HRF), or Weapons of Mass Destruction Civil Support Team (WMD-CST). 2. Experience in the Joint Event Lifecycle (JELC) or
Homeland Security Exercise and Evaluation Program (HSEEP) Exercise Planning Methodologies. 3. Experience as a military planner using the MDMP or JOPP
processes. 4. Army Basic Instructor Course (ABIC) and Small Group Instructor (SGI) Course. 5. Department of Defense (DoD), IFSAC, or Pro-Board certified
course in HAZMAT operations. 6. HSEEP Course.

AREA OF CONSIDERATION: This position is open to the grade(s) of 04 to Q5.

In order to be considered for this position, applicants must meet minimum qualifications as outlined on this announcement. Individual selected will be placed on
an FTNGD-0S within the West Virginia Army National Guard.

MINIMUM APPOINTMENT REQUIREMENTS:
1. If not currently a member of the WWARNG, selected applicant may be required to do an Interstate Transfer (IST) unless otherwise negotiated.

2. Applicant must not be within 6 months of mandatory removal date (MRD) or expiration of term of service {(ETS) on the report date of the tour,
unless waived by The Adjutant General (TAG) of the WWVARNG.

3. PhysicallMedical - Must meet the Army medical retention standards in accordance with AR 40-501, Chapter 3. Must meet the Army body fat
standards IAW AR 600-9.

4 The applicant must not be able to qualify for sanctuary as result of the operational support order unless a waiver is applied for through ARNG-
HRH and approved by the DARNG prior to the issuance of the order.

5. The applicant must not be placed on orders that will qualify him/her for separation pay as a result of the duty unless a waiver is applied for
through ARNG-HRH and approved by the DARNG prior to issuance of the order.

6. Must have a current Army Physical Fitness Test taken within 6 months of the start date.
7. Must not be under a current Suspension of Favorable Personnel Actions (FLAG).

8. Applicants who are selected for FTNGD-OS positions will sign a statement of understanding that if they do not live within the established local
communited distance (up to 50 miles) of the duty location, they will not receive per diem or travel pay to commute to duty.

9. Applicants selected for FTNGD-OS positions will attend Annual Training and IDT with their units of assignment IAW Commander-Soldier
Memorandum of Understanding (MOU).




ANNOUNCEMENT NUMEBER: 16-FTNGD-05-001 OPENING DATE: 28 Jan 16 CLOSING DATE:

INSTRUCTIONS FOR APPLYING: All applications will be submitted through FTSMCS. You can log onto FTSMCS at hitps://fftsmcs ngb army milf and click on
the following to access the FTSMCS Jobs Application: Applications Toolbar = ARNG-HRM = Jobs = Apply for a Position. The Jobs Application may also be
accessed at https /iftsmcs_ngb.army. milfprotected/Jobs/Applications.

If you do not currently have an AKO account, you will need to contact the Staffer POC listed at the bottom of this page to sponsor an AKO account for you.
This should only apply to Air Guard or other personnel outside of an Army component.

All required documents listed below will submitted. If any of the required documents are not reasonably available, a brief letter will be submitted citing the
documents missing with a short explanation necessary to certify the Soldier as eligible. Failure to provide an explanation may result in a finding of ineligibility
and may cause the applicant to lose consideration for this position.

Early submission is highly encouraged to allow time for the AGR Section Staffers to review packets prior to the closing date, in case there are missing or
incorrect documents. Staffers will contact the applicant to correct issues, but corrections to packets after the closing date will not be allowed.

Applications will be retained in the FTSMCS Jobs Application for an indefinite period, for those who desire to obtain copies in the future.

REQUIRED DOCUMENTS:

1. A single page letter/memorandum expressing your interest in and qualifications for the position — include announcement number and your
contact information, to include email and phone number. Identify three references with email addresses and phone numbers.

2. Resume

3. DA Form 1058-R, Application for Active Duty for Training, Dated July 2010 - must include signatures in blocks 21a & 21b and completion of
blocks 22-24, 35e-f, and 36a-d.

4 Last three OERs - must be signed by all personnel and profiled. An explanation memorandum must be submitted for those who cannot provide
3 evaluationsx

5. DA Form 705 - last 3 Record APFTs. Most current must be within 6 months for AGRs and 12 months for MDAY. Medical Profiles must be
attached, if applicable.

6. Current certified statement of height and weight from unit commander or designated representative within 6 months of closing date. Must
include DA Form 5500-R/5501-R, if applicable.

7. Security Clearance Verification / Derogatory Information Memorandum — memo should show current Security Clearance Eligibility/Level of
Clearance as well as a statement regarding any past revocation, denial, or suspension of Security Clearance. Sample Security Clearance Memo
can be found at HRO Website, Job Announcements, AGR Vacancies (http:/iwww.wv.ngb.army.milfjobs/staffing/Vacancy%
20Announcements/AGR html).

8. Army - Statement of Active Service — include the most recent of any of the following forms: NGB Form 23, NGB Form 23B, DA Form 1506

9. Officer Record Brief (ORB) — must be recent within 6 months and certified.

10. Current DA Photo

11. AFCOS Orders Query - Mandatory History Print Out - If an applicant has more than & years of active service without a 31 day break, a waiver
is required. Instructions to obtain Print Out are on the HRO Web Site.

12. Current Individual Medical Readiness Record (MEDPROS); PHA and PULHES must be dated within 60 days of start date; HIV test date
must be dated within 2 years of start date. Soldiers with permanent 3 or 4 in the PULHES, who meet medical retention standards, as outlined in
AR 40-501, must have completed an MOS Administrative Retention Review (MAR2) IAW AR 600-60 in order to apply for FTNGD. The MAR2
must have awarded a recommendation that states the applicant will be retained in his/her current primary MOS.

13. Negative pregnancy test, reviewed by a doctor, 15 days prior to approved start date.

SELECTING SUPERVISOR:
LTC Kenneth W. Barrett, Commanding, 304-201-3713

AGR SECTION STAFFER CONTACT INFO:
TSgt Jeremy Maynor

(DSN) 623-6425

(Com) 304-561-6425

(Email) jeremy_l.maynor.mil@mailmil

EQUAL OPPORTUNITY:

The West Virginia National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be accessed, classified, trained, promoted, or
otherwise managed on the basis of race, color, religion, national origin, reprisal, gender (except as the direct combat probability coding policy applies to
women), politics, and membership/non-membership in an employee organization.

POSTING: This announcement will be placed on all bulletin boards and will also be accessible through the HRO Website at hitp-dwww.wv.ngb army milfjobs!
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