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[image: image6.wmf][image: image7.wmf]I would like to remind all supervisors that we are now required to submit worker’s comp claims through EDI (Electronic Data Interchange).  Using this web-based system is to the benefit of our technicians.  Submitting CA-1’s or CA-2’s through EDI greatly increases the speed at which we are given a claim file number for each individual and redu[image: image1.wmf]ces the number of errors on each form.  The website to access this system is http://www.cpms.osd.mil/icuc/EDI.aspx.  Then follow the link to supervisor’s view.   

Retirements – FERS Technicians


An important thing to keep in mind for all of us covered under the FERS retirement system is that our TSP (Thrift Savings Plan) is the biggest part of our three-tier system.  You may want to consider either enrolling in TSP or increasing your TSP contributions.  There are no longer percentage limits to how much one can contribute to there TSP only the IRS deferral limits, which is currently $15,500.  Please take advantage of the agency 5% matching and provide for your retirement.



Ms. Beth E. White

HQJF/WV ESGR

1703 Coonskin Drive

Charleston, WV  25311-1085

304-561-6438 (W) (State Line 6438)

304-561-6435 (F)

304-542-8279 (C)

beth.white@wv.ngb.army.mil
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Fiscal Year 2007 (FY 07) has ended and Fiscal Year 2008 (FY 08) has begun, all in the blink of an eye.  Where did the year go?


I want to thank everyone for all their efforts to move our Guard forward and for taking care of our Soldiers, Airmen and their Families.  


FY 08, no doubt, will present us with many new challenges or as my Grandfather often told me, “new opportunities to succeed.”  Know that the members of your HRO staff are here to assist each of you to seize the opportunity for growth in what will be a great year for the Guard.  


Thank you, the members of the FTS, that work so hard everyday to help make our Guard so Great!


                                                     �










































































From the Desk of COL Runyon








Please connect to the following web site, � HYPERLINK "http://www.wvang.ang.af.mil/hro/my_biz__my_workplace.htm" \o "http://www.wvang.ang.af.mil/hro/my_biz__my_workplace.htm" �http://www.wvang.ang.af.mil/hro/my_biz__my_workplace.htm� for new and exciting information on My Biz and My Workplace. My Biz is an application for National Guard Technicians to view their personnel data as it is in the Defense Civilian Personnel Data System and My Workplace is for Supervisors of National Guard Technicians to view data in the system on their employees.


Stay current on all of the latest news and information by visiting the HRO website at � HYPERLINK "http://www.wvang.anf.af.mil/hro." ��http://www.wvang.anf.af.mil/hro.� 























Technician Benefits


OPEN SEASON 


OPEN SEASON DATES FOR FEDERAL EMPLOYEE BENEFITS (Federal Employees Health Benefits, Flexible Spending Account, and Federal Employees Dental and Vision):   13 November – 11 December 2007.  Benefits become effective 6 January 2008.


HEALTH FAIR


The Human Resource Office will be hosting two Open Season Health Fairs on November 1st, 2007.  The first will be conducted at Joint Forces Head Quarters -War Room at 0900.  The second will be located at the 130th Airlift Wing in building 141- Wing Briefing Room at 1300 hrs.  There will be representatives present to answer your open season questions.  


FLEXIBLE SPENDING ACCOUNTS


If you participate in the Flexible Spending Account, an employee benefit program that allows you to set aside money on a pre-tax basis for certain health care and dependent expenses,  you MUST REENROLL during Open Season if you wish to participate in 2008. You can either enroll online at � HYPERLINK "http://www.fsafeds.com" ��www.fsafeds.com� or by calling an FSAFEDS Benefits Counselor at 1-877-FSAFEDS


FSA-“USE IT OR LOSE IT”  


Due to IRS regulations, if you currently participate in FASFEDS and you have money remaining in your account, you will have until March 15th, 2008 to “use it or lose it”.  Please plan accordingly in order to make the most of this benefit plan. 


NEW ACCOUNT NUMBERS for THE TSP	


This week, the TSP will finish sending account numbers to all of our 3.8 million participants.  If you haven't already received yours, look for a blue mailer containing this information.  All participants should receive their account numbers by the end of the first week of October.  (Note: If you joined the TSP after September 7, your account number is included in your "Welcome to the TSP" letter.)  This TSP account number will replace your Social Security number (SSN) as the primary means of identifying your account. When the TSP Web site and the Thrift Line are changed to accept account numbers, you must use your account number rather than your SSN to log into the Account Access section of the TSP Web site or the Account Menu of the Thrift Line.  As usual, you will also need your Web password or Thrift Line Personal Identification Number (PIN).  Your password and PIN will not be affected by the switch to account numbers. You will also be asked to provide your account number on most TSP forms.  However, when you talk with the Participant Service Representatives, they might still ask you for your SSN to further verify your identity in order to better protect your account.
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Contact Names and Numbers










































































Staffing


Applicants applying for technician jobs


The AGO FORM 690-47-R-E block #22 Military Service School indicates the courses attended with complete dates. When describing your work experience give detail information and examples in your application. Do not copy from the Position Description (PD) or the General and Specialized Experience to application. When applying for Officer or Warrant Officer position you must adhere to the TPR 300-1 Merit Placement Plan for Excepted and Competitive Technicians paragraph 3-6 on the Application 


on the Application Procedures states: “Individuals applying for positions
























































Systems Management
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Employer Support of the Guard and Reserve (ESGR)











COL James W. Runyon- Human Resource Officer:  561-6436


Lt. Col Linda Smiley- Deputy Human Resource Officer:  561-6434


MAJ Kristine Wood- AGR Manager: 561-6424


SSG Ryan Cleek- AGR Human Resource Sergeant: 561-6483 


SGT Pete Campbell- AGR Assistant: 561-6423


SPC Whitney Pomeroy- AGR Assistant:  561-6425


CMSgt Scott Miller- Systems Manager 561-6427


SSgt Keelee Goode- Systems Management Assistant: 561-6605


Maj. Doyle Hayes- Technician Manager: 561-6422


Ms. Kay Pahl- Employee Relations Specialist: 561-6432


SMSgt Robin Chestnut- Staffing: 561-6433


SrA Freda Harmon- Staffing Assistant: 561-6433/6437


SGT Jennifer Campbell-Tech Retirement/Workers Comp:561-6431


SSG Michelle Woodall- Army Technician Assistant: 561-6428


SPC Brooke Lucas - 167th Technician Assistant: 561-6429


TSgt Gretchen Close- 167th Human Resource Assistant: 242-5330


SSgt Shannon McCutcheon- 167th Human Resource Assistant: 242-5317


SPC Corina Farley- 130th Technician Assistant: 561-6426


Maj.  Kenny Hale- EEO/Labor Relations:  561-6430


SSG Siobhan Manier- Training Development Spec.: 561- 6439


Ms. Amanda Pettry- Classification: 561-6424


SSgt Stacy Brown- Human Resource Assistant: 561-6424


MAJ Jeff McCray- ESGR: 201-3476


Mr. Ed Bowman- ESGR: 201-3578


Ms. Beth White- ESGR: 561-6438











(cont’d) requiring commissioned officer or warrant officer status, who do not posses the required status, may be considered if the application contains a signed statement of eligibility by the appropriate Military Personnel Officer.” Enlisted personnel applying for “Officer only’ positions are not required to test for Air Force Officer Qualification Test (AFOQT)/ Officer Selection Battery Test (OSBT) until the recommendation has been approved.  If you have any questions on applying please contact SMSgt Robin L. Chestnut or Sra Freda Harmon 





West Virginia ESGR Sweeps Awards in Washington, D.C


2007 Freedom Award


West Virginia Business/Employer -Gantt’s Excavating & Contracting, Inc. Martinsburg, WV, Category:  Small Business has won the 2007 Freedom Award.  Nominator Ms. Janesa Smith


 spouse of CW3 Timothy Smith of 150th AVN BN out of Wheeling, WV.  Mr. Gantt and three additional employers provided equipment worth $20,000.00 used by the 150th AVN BN while training at Ft. Sill, OK.  Equipment accompanied the 150th to area of operation


for use in the Iraq war.  150th members have returned safely home with equipment in tow.


Mr. Gantt along with other employee from Gantt Excavating, WV ESGR Chairman Frank Brewster, and WV ESGR Executive Director Ed Bowman were in Washington D.C. on 12 Sep 07 to accept the 2007 

























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Retirement/Workers Compensation


Technician Retirement Info


Disability Retirement or Discontinued Service Retirement:   	In accordance with CSRS/FERS Handbook, Chapter 46 (Special Provision Retirements), 46B4.1-2B.  “A military reserve technician who is involuntarily separated from technician service due to a disability or other reason determined by the employing agency is entitled to an immediate annuity after attaining 50 years of age and completing 25 years of service.   This means that once you reach age 50 and have at least 25 years of service even though you may loose military membership due to a physical disability your retirement will be processed as a discontinued service retirement.


Annuitant (Retirees) Information


Open Season for Annuitants


During the Open Season, OPM will send open season material to all those enrolled in the FEHBP plus those who have suspended their enrollments to enroll in a Medicare-sponsored plan or TRICARE. During Open Season, OPM provides Open Season Express, an operator supported toll-free telephone service to retirees to call and request brochures, health benefits satisfaction surveys, and to make enrollment changes via the telephone.  The number is 1-800-332-9798.  OPM will also provide an interactive Open Season Website at � HYPERLINK "http://www.opm.gov/retire/fehb" ��http://www.opm.gov/retire/fehb�.  Annuitant Open Season changes ONLY are effective January 1, 2008.


Workers Compensation


When a technician is injured at work, supervisors have certain basic responsibilities.  If the employee requires emergency medical treatment, ensure that he or she receives immediate care. Supervisors must ensure that they, along with the injured employee (when available) complete a Form CA-1, Federal Employee’s Notice of Traumatic Injury, through the EDI web portal.  You can access this web portal at � HYPERLINK "http://www.cpms.osd.mil/icuc/" ��http://www.cpms.osd.mil/icuc/�.  Click on Filing Claims electronically (supervisor’s link). When completing Form CA-1, check to see that the facts are consistent. You need not have witnessed the injury to agree with the stated history. Complete the form and submit immediately, whether or not you feel that the claim should be approved. EDI will transmit it to your designated Injury Compensation Program Administrator (ICPA) who will review and authenticate. If the employee has a traumatic injury (a specific event or series of events during one day or shift), provide him or her with a Form CA-16, Authorization for Examination and/or Treatment. This form should be issued within four hours of the injury. For questionable claims, box 6b should be checked to indicate its doubtful nature. Only one Form CA-16 may be issued per traumatic injury. A Form CA-16 may not be issued for past medical care, except within 48 hours after emergency treatment.  You should contact your ICPA- SGT Jennifer Campbell immediately after a reported injury to receive further guidance on processing the claim.


	








Upcoming Events    ��




















(cont’d ) Freedom Award. MG Tackett was unable to attend but sent a framed letter of appreciation and his TAG coin to be awarded along with the 2007Freedom Award.  See � HYPERLINK "http://www.esgr.net/" \o "http://www.esgr.net/" �www.esgr.net�


 (front page) for pictures and complete story.


2007 Ombudsman of the Year Award


West Virginia ESGR Ombudsman Joseph “Joe” Holley has been named 2007 Ombudsman of the Year. As we all know, Joe Holley is an excellent ombudsman and cares deeply for the ESGR program.  Joe and his wife, Kate, traveled to Washington, D.C. on Thursday 13 September 2007 along with WV ESGR Chairman, Frank Brewster and WV ESGR Executive Director Ed Bowman to accept the 2007 Ombudsman of the Year Award.  MG Tackett was unable to attend but sent a framed letter of appreciation and his TAG coin to be awarded along with the 2007 Ombudsman of the Year Award. 


GO WV ESGR!!
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October 8, 2007- Columbus Day


October 10, 2007- FECA Meeting 0900 in War Room


October 16-17-  Technician Retirement Briefings at the 167th   A.W. (for those with 6 mo. Or less remaining until retirement) Please call SGT Campbell to schedule an appointment


October 31, 2007- Halloween


November 12, 2007- Veterans Day


November 22, 2007- Thanksgiving Day


November 25, 2007- Christmas Day









































AGR Info


Conducting Interviews


With the number of changes in the full time force, there are a number of board interviews taking place throughout the state.  Holding boards has become common to many, but new to some.  I’ve listed some helpful hints for the next time you conduct a Board Interview:  


-Decide who the President and Board members will be early in the process.  


-Identify questions to be asked during the interview process.


-Establish how board members will evaluate the potential job candidates.


-Determine who will be on the Order of Merit List.


While it is a good idea to have 2-3 potential candidates on the Order of Merit List, it’s not a requirement.  What’s required is that the board is held without any partiality to one particular member or another, and that every applicant get a fair shot at an opportunity for the position. If you recommend a 2nd or 3rd person on the OML, be prepared to live with them!


Contact your AGR Section with any questions or suggestions if you need assistance.


 -Chief, AGR Branch, MAJ Kristine Wood 561-6424


 -Human Resource NCO:  SSG Ryan Cleek 561-6483


 -Human Resource NCO:  SGT Pete Campbell 561-6423


 -Human Resource Specialist:  SPC Whitney Pomeroy 561-6425


AGR PEC Training


            HRO will be reviewing AGR training records to see who hasn’t completed/turned in the PEC graduation certificates.  If you haven’t been to training, please apply for the required course that accommodates your duty position.  Once you have enrolled, please send SGT Pete Campbell your ATRRS application for proof of enrollment.


Retirements


            If you are planning to retire in the next 12 months, please contact SSG Cleek for guidance


 Pay/Leave


            Please review your documents to ensure your pay and leave are correct.  If you have pay issues please contact SPC Pomeroy or SGT Campbell.
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