VACANCY ANNOUNCEMENT

Job Title: Logistics Manager II	Vacancy No.: WVNG 11-011
Program: NSW OPSTOCKS	Est. Start Date: 3 January 2012
Closing Date:  16 December 2011	Est. Duration: Multi-Year
Wage Rate: $57,220.80 per year	Position Status: Full-Time, Non-Exempt
H&W Rate: Contact Human Resources	Duty Hours: 7:30 a.m. – 4:00 p.m. (Mon-Fri)
Duty Location: Eleanor, WV			      (OT, odd-shifts & offsite work may be required)
Who may apply: Open to all current TSI employees and outside applicants.
Application Instructions: Send TSI application & resume to: NSW OPSTOCKS Vacancy No. WVNG 11-011, Attn: Matt Brock, 110 Army Navy Drive, Red House, WV 25168 (or) email to Mathew.T.Brock2.ctr@ng.army.mil (or) fax to: (304) 201-3038. Applications can be downloaded from www.TSI-Corporate.com or picked up at the address listed above.
Minimum Qualifications, Experience and Education:
Applicants should posses 24 months experience in the following skilled areas:

a. Establishing plans and schedules for inventories, maintenance and repair, using multiple process production methods and procedures for a variety of vehicles and equipment such as combat vehicles, heavy‐duty engineering and mobile equipment, tracked vehicles, communications and electronic equipment.

b. Responsibility for data input of work‐order information, status changes, supply updates, and other pertinent information. Making on‐the‐spot adjustments to repair priorities necessitated by unscheduled maintenance requirements.

c. Ensuring that high priority equipment is properly managed, reported and accounted for with respect to readiness reports, property accountability reports, and system management. Based on guidance received, prioritizing resources to ensure the highest level of readiness in support of training and mobilization requirements of customer.

d. Using automated support systems, authorizing the acceptance of equipment for storage and repair; monitoring work priorities, current status, and completion of work orders; requisitioning and providing status of repair parts.  Providing both standard and ad hoc reports on the status of work orders and inventories to the supervisor and/or units.  Assisting supervisory personnel regarding readiness, funding, production problems and work planning.

e. Coordinating with customers and other support activities concerning the receipt, delivery, status of repair operations, and/or pick up of equipment. Coordinating with logistical personnel, equipment specialists and higher ranked management officials concerning critical shortages of repair parts required to support the program.

f. Assisting in the resolution of problems encountered between scheduled or unscheduled production or priority requirements.

g. A bachelor's degree from an accredited college or university can be substituted for required experience.
Equal Opportunity Employer (M/F/V/D)

The WVNG is a Drug Free Workplace
